
Senate Bill 1062, Workers’ Compensation Reform 

 

 Changes Oklahoma’s workers’ compensation system from judicial to administrative 

o 3 Commissioners appointed by the Governor 

 One commissioner selected from a slate of 3 submitted by the Speaker 

 All commissioners confirmed by the Senate 

 Commissioners may be reappointed upon expiration of term 

 Administrative Law Judges hired by the commissioners 

 Court of Existing Claims created to handle current cases 

 Official Disability Guidelines (ODG) becomes the primary standard of reference for medical treatment 

 Temporary Total Disability (TTD) 

o 70 percent of the employee’s average weekly wage up to 70 percent of state’s average weekly 

wage for 104 weeks 

o No TTD payment for first 3 days 

o Additional 52 weeks of TTD may be claimed upon showing of medical necessity by clear and 

convincing evidence 

 Temporary Partial Disability 

o 70 percent of the difference between the injured employee’s average weekly wage before the 

injury and the weekly wage for performing alternative work, only if that wage is less than the 

TTD rate 

o Payment for up to 52 weeks 

 Permanent Partial Disability (PPD) 

o Awards may not exceed a disability rating of 100 percent to any body part or body as a whole 

o Compensated at 70 percent of the average weekly wage, not to exceed $323/week or 350 weeks 

o Awards held in reserve based on whether an employee can return to his or her pre-injury job or 

an equivalent 

o If an employee returns to his or her job, but is dismissed for any reason other than misconduct, 

the balance of the PPD award is remitted in lump sum 

o If employee refuses an offer to return to his or her pre-injury job or an equivalent, the PPD award 

is deferred and reduced by 70% of their average weekly wage for each week they refuse to return 

o Awards of PPD and PTD are reduced by the amount of pre-existing disability 

 Benefits for amputations and spousal death are returned to current law 

 A closed drug formulary with an appeals process is created 

 Employee allowed a one-time change of treating physician upon permission by the Commission.  The 

replacement physician is selected from a list of three doctors provided by the employer 

 Employees must notify employers of an injury (not occupational disease) within 30 working days of the 

injury’s occurrence 

 Attorney fees 

o 10 percent on TTD claims 

o 20 percent for all other claims 

o 10 percent on vocational rehab services 

 Oklahoma Option 

o Employers must include the same level of benefits as provided in the comp law 

o Employees may appeal rulings to the Commission 

 Arbitration 

o Allows employers to set up an arbitration process for disputed claims 

o Employees may appeal rulings to the Commission 

 Effective date of Feb. 1, 2014 (some sections go into effect 90 days after sine die) 
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